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The recommendation will not be implemented because it may not be warranted or may
not be reasonable depending on circumstance. The District makes determinations
whether to use administrative leave on a case-by-case basis. The District will contini
that practice.

Response to Recomr™~ndation N**~bher 4

The recommendation has been implemented. A District employee handbook aiready
exists and is updated annually. The District is in the process of updating the handbook
this year.

Sincerely,

1 auiun N\ClCy
Superintendent
Murrieta Valley Unified School District

cc: MVUSD Board of Education members
MVUSD Assistant Superintendent, Human Resources



